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ABACAS KILBARRACK SPECIAL SCHOOL
Health, Safety, and Welfare Policy / Safety Statement

Declaration of Intent
This Safety Statement has been prepared in accordance with the provisions of the Safety, Health and Welfare at Work Act 2005.
The purpose of this document is to formally outline the arrangements by which the Management and Board of Management of Abacas Kilbarrack Special School ensure, so far as is reasonably practicable, the safety, health, and welfare of all staff, pupils, visitors, contractors, and any other persons who may be affected by the school’s activities.
This Safety Statement details the Safety Management Programme in place at Abacas Kilbarrack Special School and sets out the general arrangements for occupational safety, health, and welfare within the school.
Safety is everyone’s responsibility. The successful implementation of this policy depends on the cooperation and commitment of all staff members. It is essential that staff familiarise themselves with the school’s health and safety procedures and integrate them into their daily work practices.
Staff members and others are encouraged to contribute to the ongoing improvement of safety within the school. Suggestions for enhancing safety practices or for improving this Safety Statement are welcomed and may be submitted through the appointed Safety Representative.

General Statement of Policy
It is the policy of Abacas Kilbarrack Special School to do all that is reasonably practicable to prevent injury and ill health to staff, pupils, and all others who may come into contact with our school community.
In recognition of our responsibilities under the Safety, Health and Welfare at Work Act 2005 and all other relevant health and safety legislation, the school is committed to providing and maintaining safe and healthy working conditions through the following measures:
1. Promoting high standards of safety, health, and welfare that comply with the provisions and requirements of the Safety, Health and Welfare at Work Act 2005, associated statutory instruments, and relevant codes of practice.
2. Providing and maintaining a safe and healthy working environment, including safe systems of work, and protecting staff, pupils, visitors, contractors, and others from foreseeable hazards arising from school activities.
3. Providing appropriate information, instruction, training, and supervision to all staff to develop safety awareness and enable them to work safely and effectively.
4. Clearly identifying and defining responsibilities for health and safety throughout the organisation.
5. Encouraging full and effective consultation with staff on all matters relating to health and safety.
6. Providing adequate financial and human resources, insofar as is reasonably practicable, to implement this policy effectively.
7. Reviewing this Safety Statement and its contents regularly, and in particular in the event of significant organisational changes, new developments, or following incidents or relevant experiences.
All staff will be made aware of and will have access to this Safety Statement. The document will also be made available to third parties where appropriate.
Staff are encouraged to contribute to the ongoing improvement of this Safety Statement by submitting suggestions through the appropriate channels. The Safety Statement will be reviewed considering such suggestions, operational experience, and future developments within the organisation.

School Profile
Abacas Kilbarrack Special School is a specialist educational setting providing for children and young people aged 3 to 18 years with Autism and complex needs. The school operates under the patronage of Autism Ireland and currently has an enrolment of 54 pupils.
The curriculum is tailored to meet the individual needs of our pupils and includes the following subject areas:
· Language and Communication
· Mathematics
· Social, Personal and Health Education (SPHE)
· Social, Environmental and Scientific Education (SESE)
· Physical Education
· Visual Arts
· ASDAN programmes
· Junior & Senior Cycle programmes
The school is supported by a range of professionals and regular visitors who contribute to the care and development of our pupils. These include speech and language therapists, occupational therapists, psychologists, psychiatrists, social workers, as well as school transport personnel (bus drivers and escorts) and parents/guardians.
Abacas Kilbarrack Special School operates from a rented premises. The organisational and structural management of the building rests with the neighbouring school, Scoil Eoin, which retains responsibility for the building infrastructure.

General Duties of the Employer
The employer at Abacas Kilbarrack Special School is responsible for ensuring, so far as is reasonably practicable, the safety, health, and welfare of all staff, pupils, visitors, and others who may be affected by school activities. These responsibilities include:
· Managing and conducting work activities safely to prevent injury or ill health, including preventing behaviour or conduct that could put employees or others at risk.
· Designing, providing, and maintaining a safe workplace, including safe access and egress, and ensuring that all plant, equipment, and facilities are safe and do not pose a risk to health.
· Planning, organising, performing, maintaining, and revising systems of work to ensure they are safe and without risk to health.
· Providing information, instruction, training, and supervision regarding health and safety in a manner, form, and language that employees can understand.
· Supplying relevant safety and health information to employees.
· Providing appropriate personal protective equipment (PPE) to employees at no cost to them.
· Appointing competent persons to advise the employer on compliance with health and safety legislation.
· Preventing risks to other people at the workplace, including visitors, contractors, and members of the public.
· Reporting accidents and dangerous occurrences to the Health and Safety Authority in accordance with statutory requirements.
Employers must conduct their activities in such a way that, as far as is reasonably practicable, individuals at the workplace who are not employees are not exposed to risks to their safety, health, or welfare.

Organisational Responsibilities
Board of Management (BOM)
Safety begins at senior management level. The overall responsibility for establishing and maintaining an effective policy for safety, health, and welfare at work rests with the Board of Management (BOM).
The Board of Management is responsible for the establishment and maintenance of an effective safety policy by:
1. Taking a direct interest in the policy and positively supporting any person whose function it is to implement it.
2. Ensuring that competent staff and appropriate materials are available to meet the requirements of all safety legislation.
3. Periodically appraising the effectiveness of the policy.
4. Periodically reviewing their own responsibilities and those of all others involved in the implementation of the policy.
5. Ensuring that adequate financial resources are available to meet health and safety objectives.
The Board of Management has delegated responsibility for the implementation, monitoring, and review of this Safety Policy to the School Principal, Laura Kelly, and the Health and Safety Officer, Sarah Coppinger, who is designated as the responsible person. The Health and Safety Officer is responsible for ensuring, as far as reasonably practicable, the safety, health, and welfare of employees, students, and visitors on the school premises.
The Health and Safety Officer shall:
1. Ensure that responsibility for the health and safety management programme is properly assigned, understood, and accepted at all levels.
2. Liaise with the Management Team to set agreed health and safety objectives and targets at the beginning of each school year. Progress and continuous improvement will be monitored through termly meetings with a member of the Management Team.
3. Contribute to policy review as necessary and stay fully informed regarding statutory and other relevant developments.
4. Ensure that the responsible person, or their authorised deputies, participates in risk assessments.
5. Provide a comprehensive safety training programme for staff and, so far as reasonably practicable, ensure staff attendance.
6. Ensure that corrective action is taken without delay, when necessary, by responsible persons or their authorised deputies.
7. Promote ongoing consultation with staff regarding health and safety matters.
8. Ensure that, so far as reasonably practicable, sufficient funds and resources are available to enable the effective implementation of the Safety Statement.

School Principal
· Implement the Health and Safety Policy on a day-to-day basis.
· Ensure that all staff are aware of their health and safety responsibilities.
· Promote a safe working and learning environment for staff and students.
· Ensure that accidents and incidents are recorded and reported.
· Arrange appropriate training and information for staff.

Employees
All employees, including non-teaching staff such as the school secretary, caretaker, cleaners, bus drivers, and escorts, have legal duties under Sections 13 and 14 of the Safety, Health and Welfare at Work Act 2005. Employees must:
· Take reasonable care of their own safety, health, and welfare, as well as that of others who may be affected by their actions.
· Ensure they are not under the influence of intoxicants to the extent that it may endanger themselves or others.
· Cooperate fully with their employer and any other relevant persons.
· Avoid improper conduct or behaviour, including bullying or harassment.
· Attend all necessary training.
· Report to the Principal as soon as practicable:
1. Any work which may endanger their health and safety, or that of others.
2. Any defect in the workplace, systems of work, articles, or substances.
3. Any breach of health and safety legislation of which they are aware.
Failure to comply with the terms of the Safety Statement may result in disciplinary action.

Organisational Arrangements
Distribution of Safety Statement
· A copy will be uploaded to the school server for staff access.
· The school secretary will provide copies to bus drivers and escorts.
· The principal will provide copies to students on placement and visitors, when required.
· A copy will also be made available on the school website.
Safety Training
The school is committed to providing appropriate safety training to staff, including:
· Child protection
· CPI (Crisis Prevention Intervention)
· First Aid
· Fire Safety
All safety training will be documented and maintained by the Health & Safety Officer (see Appendix 2).
The school will maintain comprehensive Health & Safety training records, which will include:
· Name of the employee receiving the training
· Date of the training
· Details of the training provided
This ensures that all staff are properly trained, and records are available for review and compliance purposes.

Hazard Identification and Risk Assessment
It is the policy of Abacas Kilbarrack Special School to identify hazards in the workplace, assess the associated risks to safety and health, and implement appropriate controls to reduce those risks to an acceptable level, as far as is reasonably practicable.
Risk assessment involves evaluating hazards by considering both:
· The probability of occurrence – how likely the hazard is to result in an incident or injury.
· The severity of potential loss or injury – the extent of harm that could result if the hazard is not controlled.
This assessment process allows the school to:
1. Prioritise the implementation of control measures for higher-risk hazards.
2. Allocate resources efficiently to ensure that health and safety risks are managed effectively.
By systematically identifying and assessing risks, the school aims to maintain a safe environment for staff, pupils, visitors, and contractors while promoting proactive prevention measures.

Fire Safety
Fire presents a significant hazard in any school environment. Abacas Kilbarrack Special School has implemented comprehensive procedures to prevent, manage, and respond to fire and other emergencies, ensuring the safety of staff, pupils, visitors, and contractors.
Precautions and Control Measures
1. Staff Training and Instruction
· All staff receive training in fire and emergency evacuation procedures, the location of fire points, and the correct use of firefighting equipment.
2. Fire Drills
· Fire drills are conducted at least three times per year and recorded in the Fire Register.
· Evacuation times should aim to be less than two minutes.
· Each drill is followed by a Fire Marshal review meeting to identify and correct deficiencies.
3. Escape Routes and Premises Maintenance
· Escape routes are maintained unlocked, unobstructed, and operational at all times.
· Regular cleaning removes rubbish and combustible materials.
· Electrical installations are tested and maintained; electrical equipment is switched off or unplugged when not in use.
4. Fire Protection Equipment
· Fire extinguishers, alarms, and detection systems are regularly inspected and maintained:
· Monthly visual checks on extinguishers by staff
· Annual professional servicing of extinguishers and fire alarms
· Bi-annual inspections of fire doors and detection systems
5. Records
· The Fire Register, containing maintenance, inspection, and testing records of fire safety equipment, is maintained in the Fire Safety File in the Principal’s office.
· Records of staff training in fire safety are also maintained in the Fire Safety File.
Fire Marshals:
The school ensures an adequate number of trained Fire Marshals are always available. Current Fire Marshals are:
Laura Kelly, Ursula Cassidy, Mandy Daly, Sarah Coppinger
Responsibilities of Fire Marshals:
1. Ensure the alarm is raised and the principal notified (except during drills).
2. Inform the Principal of the nature of the emergency.
3. Ensure all staff and pupils are evacuated via the correct emergency exits.
4. Check that all areas, including toilets, are vacated.
5. Ensure windows and doors are closed to prevent the spread of fire (normally by room occupants).
6. Keep fire doors closed to prevent smoke from entering classrooms.
7. Confirm all staff and pupils from their assigned areas are present at the assembly point.
8. The Safety Officer calls roll and confirm staff attendance at the Assembly Area.

Fire Drills
· Fire drills follow the evacuation procedures above and occur once per school term.
· The Assembly Point for staff and pupils in the main building and prefabs is located in the front car park adjacent to the fence.
· The Assembly Point for the Scoil Eoin area is the Scoil Eoin front yard.
· Fire Marshals maintain records of all fire drills and review outcomes, noting any corrective actions taken.
· See Appendix 6 for fire safety plans and exit routes.

Discovery of a Fire
Staff must be familiar with the action to take on discovering a fire and are responsible for the safe evacuation of pupils in their care.
Action to take:
1. Clear everyone from the immediate area except authorised personnel.
2. Sound the fire alarm.
3. Alert other staff and contact the fire brigade.
4. Attempt to extinguish the fire only if it is safe to do so.
5. Ensure the premises are fully evacuated, doors closed, and no unauthorised persons enter the building.
6. Do not delay evacuation to collect personal belongings. Assemble at the designated Assembly Point.
· See Appendix 3 for the detailed evacuation protocol.

Evacuation of Persons with Disabilities or Additional Needs
Abacas Kilbarrack Special School recognises that some students and staff may require additional support during evacuations. Procedures are in place to ensure their safety while minimising distress:
· Staff will use clear, simple language delivered in a calm, low-arousal tone.
· Drills are pre-taught using social stories and practiced regularly to familiarise students with evacuation routines.
· Staff will provide reassurance and consistent support throughout the evacuation.
Personal Emergency Evacuation Plans (PEEPs)
Some students may require a Personal Emergency Evacuation Plan (PEEP). Each PEEP includes:
· The person’s specific needs
· Their usual location(s) in the building
· The staff members assigned to assist them
· Required equipment (e.g., evacuation chairs)
· Alternative escape routes
· Assembly point details


Emergency Lighting
· Emergency lighting is provided throughout the school to facilitate safe evacuation in the event of general lighting failure.
· Illuminated exit signs are positioned above protected doorways leading to escape routes.
· Directional fire signs are installed above exit doors to clearly indicate evacuation routes.

Gas Safety
The main hazards associated with gas in the school include:
1. Fire and explosion from accumulations of unburnt gas ignited accidentally.
2. Carbon monoxide poisoning from gas that is not burned properly. Carbon monoxide is odourless, tasteless, and highly toxic, and can be released by faulty or poorly maintained installations, potentially causing death if inhaled.
Precautions include regular maintenance, inspection, and adherence to safety guidelines for all gas installations.

Emergency Procedures
All procedures for responding to emergencies or critical incidents are outlined in the school’s Critical Incident Policy. These procedures cover:
· Fire
· Flood
· Bomb threats
· Serious injury or death
· Other critical incidents
Staff are familiar with these procedures and are trained to respond appropriately.

Pregnant Employees
The Board of Management is committed to protecting both pregnant employees and their unborn children from work-related hazards.
· Upon notification of pregnancy, the principal will assess specific risks and implement measures to ensure the employee is not exposed to hazards that could harm her or her developing child.
· It is the responsibility of the employee to inform the school of her pregnancy so that appropriate risk assessments and protective measures can be implemented.

Risk Assessment
Risk assessment is a systematic process to identify potential hazards and evaluate the risks they pose to staff, pupils, visitors, and anyone affected by school activities. Its goal is to reduce risks as low as reasonably practicable, or where possible, to eliminate them entirely.
Where hazards cannot be eliminated, control measures are recommended to reduce risk to an acceptable level.
Involvement
All relevant personnel should be involved in risk assessments, including:
· School management
· Teachers and Special Needs Assistants (SNAs)
· Pupils (where appropriate)
· Ancillary staff
Risk assessments affecting staff or non-teaching personnel are discussed at staff or class meetings to ensure awareness and cooperation.
Appendix 5: Risk Assessment Form
Definitions
· Risk: The chance that someone may be harmed by a hazard.
· Hazard: Anything with the potential to cause harm.
Five Steps in Carrying Out a Risk Assessment
1. Identify Hazards – Determine what could cause harm.
2. Decide Who Might Be Harmed and How – Assess the potential consequences.
3. Assess the Risks – Evaluate whether existing controls are adequate or if additional measures are required.
4. Identify Control Measures – Implement actions to minimise or eliminate risk.
5. Review and Revise the Assessment – Continually monitor and update risk assessments to reflect changes in conditions or the introduction of new hazards.
Review and Revision
Risk assessment is an ongoing process. Control measures must be continually reviewed to ensure their effectiveness. If conditions change or hazards are significantly altered, risk assessments must be revised accordingly.

Accident / Incident Reporting
All accidents, incidents, and near misses must be reported immediately to the principal.
Reporting Procedure:
1. Staff involved record the incident in writing, including:
· Names of staff or persons involved
· Time and place of incident
· Names of witnesses
· Description of incident
· First aid or medical attention provided
2. Submit report to Principal; copy filed and optionally passed to BOM.
3. Report forms available on server and outside school office (Appendix 1).
Detailed Reporting:
· Accidents requiring medical attention or time off work recorded in detail.
· Attachments (photos, medical reports, witness statements, certificates) filed as needed.
· Insurance forms completed as required.
Reporting to Health & Safety Authority:
· Occupational injury causing death or >3 days lost work reported via Form IR1.
· Fatal accident scene must remain undisturbed for 3 days except for rescue.
Investigation & Record-Keeping:
· All accidents recorded and investigated.
· H&S Officer maintains records for 10 years.

First Aid
It is the policy of Abacas Kilbarrack Special School to ensure that adequate first aid supplies are always available.
· The Health and Safety Officer and the school secretary are responsible for checking and renewing first aid supplies.
· First aid boxes and other essential supplies are provided at multiple locations throughout the school, including the office and kitchens.
· See Appendix 4 for the recommended contents of first aid boxes.
Administration of First Aid
· All staff may administer first aid for minor injuries, such as cuts and scrapes.
· For more serious injuries, trained first aid staff should be consulted.
· A current list of first aid trained staff is maintained in the school office.
First Aid Training
· The school will train up to six staff members in first aid, with two staff allocated to each area of the school: front prefab, main building, and classrooms in Scoil Eoin.
· In the event of an injury beyond the first aider’s capacity, or if there is any doubt about the severity of an injury, the individual will be taken to a GP or the A&E Department at Beaumont Hospital.
· For students, parents/guardians will be contacted by phone for all but very minor incidents.

Instruction, Training, and Supervision
· Training is provided by management as required, based on risk assessments and professional judgement.
· Training records are maintained by management and reviewed annually to ensure all staff training is current.

Communication and Consultation
· The Health & Safety Officer and a member of the Management Team conduct an annual review of the Safety Statement, policy, and risk assessments.
· Staff input is gathered through staff and class meetings.
· During induction training, new staff receive information on:
· First aid procedures
· Fire assembly points and evacuation routes
· Health and safety policies relevant to their role
· All members of the school community are provided with a copy of the Safety Statement and policy, which is also published on the school website.

Monitoring, Review, and Update
Abacas Kilbarrack Special School is committed to continuous monitoring and review of health, safety, and welfare arrangements to ensure ongoing effectiveness and compliance with legislation. The following procedures are in place:
1. Health and Safety Targets
· Agreed health and safety objectives are set at the beginning of each school year.
2. Monitoring Progress
· Health and safety objectives are monitored for progress and continuous improvement during termly meetings between the Health & Safety Officer and a member of the Management Team.
3. Board of Management Oversight
· Safety, health, and welfare matters are included as a standing agenda item at Board of Management meetings.
4. Fire Safety Monitoring
· Fire drills and evacuation exercises are reviewed at least once per term following scheduled drills.
· Periodic inspections of fire safety equipment are carried out and documented.
5. Equipment and Hazard Monitoring
· The Health & Safety Officer, together with a member of the Management Team, conducts regular checks of potentially dangerous equipment in classrooms and throughout the school.
· Risk assessments are carried out for new hazards as they arise, with records maintained of newly identified control measures and their implementation.
6. Accident Review
· All accidents and dangerous occurrences are reviewed to identify lessons learned, implement corrective actions, and ensure proper after-care for those involved.
7. Training Review
· Health and Safety training records are maintained in the school office.
· Training arrangements are updated as necessary to reflect identified training needs.
This systematic approach ensures that health, safety, and welfare practices remain effective, up to date, and continuously improving.

Behaviours of Concern
At Abacas Kilbarrack Special School, there is potential for behaviours of concern to occur during the school day. Such behaviours may result in physical injury, stress, or trauma to staff or other students.


Staff Guidance and Training
· Staff receive information about students who are most likely to present behaviours of concern and are instructed on strategies to minimise risk to themselves and the student.
· All staff must be familiar with the Behaviour Support Plan (BSP) for each student they work with.
· If a staff member is uncertain how to manage a particular behaviour, they must immediately request assistance from the BCBA (Board Certified Behaviour Analyst).
· The BCBA is responsible for ensuring that all staff receive instruction and that training is reviewed regularly for maximum effectiveness.
· Staff are trained in Crisis Prevention Intervention (CPI) procedures and theory to safely manage behaviours of concern.
Reporting and Documentation
· All incidents involving behaviours of concern must be reported immediately to the BCBA and the School Principal, who will determine the appropriate course of action on a case-by-case basis.
· In the event of injury to a staff member or student:
· A Behaviour Incident Report Form and body map must be completed.
· Photographs of any injuries should be taken and filed.
· A copy of the incident report will be sent home in the case of a student.
· The incident must be logged in school records.
Follow-Up and Accountability
· The School Principal is responsible for determining any necessary medical visits, costs, and time off in accordance with Circular 0062/2017.
· All procedures are designed to ensure that incidents are handled consistently, safely, and in line with school policy and statutory guidance.

School Policies linked to this policy
· Critical Incident Policy
· Wellbeing Policy
· Code of Behaviour

Policy Review
· Complies with statutory requirements.
· Safety, health, and welfare on Board meeting agenda.
· Reviewed periodically to remain up to date, relevant, and in line with legislation, best practice, and Department of Education guidance.
· Modifications made due to evaluation, changes in education, or statutory requirements.
Ratified by the Board of Management on: March 16th 2026
Signed: _______________________________
Pat McKenna, Chairperson
Board of Management, Abacas Kilbarrack Special School
Signed: [image: ]
Laura Kelly, Principal
Principal, Abacas Kilbarrack Special School
















Appendix 1
Accident/ Incident Report


Date: _________________ 		Time: ____________________ 

Location: ______________________________________________

Student involved:  _______________________________________

Details of Incident: ___________________________________________________________________________

___________________________________________________________________________

___________________________________________________________________________

___________________________________________________________________________

Teacher’s Present: __________________________________________________________ 


Recommendations/ Actions: __________________________________________________

___________________________________________________________________________

___________________________________________________________________________

___________________________________________________________________________  

I confirm that a report has been documented and supplied to the relevant child’s parents

Yes                  No                                       

Signed (Staff Members): ___________________________________________________

Signed: (Principal): __________________________

----------------------------------------------------------------------------------------------------------------

I have read the above Incident/Accident Report dated _________________ in respect of my child ______________________.


Signed: ___________________    (Parent/Guardian)        Date: _______________________

APPENDIX 2
Safety Training
	Date
	Staff Member Name
	Training body
	Duration of training

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	






APPENDIX 3
Protocol for Evacuating the School in the Event of a Fire Drill / Fire
In the event that the fire alarm sounds, the following safety procedures, as outlined by the Health and Safety Consultant, must be strictly adhered to:
1. Sign In/Out Book
· Mandy Daly will take the sign in/out book to the assembly point for roll call.
2. Responsibility for Students
· Each staff member is responsible for the student assigned to them on that day.
· The assigned staff member must escort their student safely to the designated assembly point.
3. Fire Assembly Point
· The fire assembly point is:
· At the back fence of the yard, at the yellow grid on the ground and indicated by the fire assembly sign, or
· At the wall in the Scoil Eoin yard.
4. Leaving the Classroom
· The last person to leave the classroom must close the door behind them.
· The Class Teacher must conduct a sweep of the classroom to ensure all students and staff have vacated.
5. Building Sweep
· The Fire Marshals (Laura Kelly, Ursula Cassidy, and Sarah Coppinger) will:
· Conduct a full sweep of the buildings.
· Check all areas including bathrooms, bedrooms, and any additional rooms.
· Ensure each classroom is empty and doors are closed.
6. Roll Call and Accountability
· The Fire Marshals will check with each Class Teacher to confirm that:
· All students are present at the assembly point, or
· Any absences are accounted for.
7. Remaining at Assembly Point
· Everyone must remain at the fire assembly point until:
· The Principal or Deputy Principal gives the “all clear” (in the case of a drill), or
· A Fire Officer gives the “all clear” (in the event of an actual fire).























APPENDIX 4
Checklist for First Aid Kits 
	Burn spray
	

	Insect bite/ sting spray
	

	Deep heat cream/ spray
	

	Savlon cream/ spray
	

	Multi-sized plasters
	

	Cut-to-size plasters
	

	Spray on plasters/ compeed liquid plaster
	

	Arnica (tablets & cream)
	

	Antiseptic wipes
	

	Loose wrap-around bandage
	

	Surgical tape
	

	Forehead thermometer
	

	Optrex eyewash
	

	Small scissors
	

	Icepack 
	








APPENDIX 5
Risk Assessment Form
Risk Assessment carried out by: _______________________________________
Date: ____________________________	
	HAZARD IDENTIFICATION
	Person(s) at risk of harm
	Risk Rating
H= High
M=Medium 
L=Low
	Control measures
	Is this control in place 
Y/N
	Action List 

	



	

	
	
	
	



	




	

	
	
	
	



	



	

	
	
	
	



	



	

	
	
	
	





ST = Students	TS = Teachers/SNA’s	P = Public
High Risk - Immediate action Medium Risk – as soon as possible Low risk – when practicable
APPENDIX 6
Maps identifying the school’s emergency exits and firefighting equipment
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