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ABACAS KILBARRACK SPECIAL SCHOOL
CHILD SAFEGUARDING STATEMENT
School Year: 2026–2027
School Name: ABACAS Kilbarrack Special School
Patron: Autism Ireland
Designated Liaison Person (DLP): Ms. Laura Kelly, Principal
Deputy Designated Liaison Person (Deputy DLP): Ms. Ursula Cassidy, Deputy Principal

1. Child Safeguarding Statement
ABACAS Kilbarrack Special School is a special school providing primary and post-primary education to pupils aged 3–18 years with autism and complex needs.
In accordance with the Children First Act 2015, Children First: National Guidance for the Protection and Welfare of Children 2017, the Child Protection Procedures for Schools 2025 and relevant guidance issued by Tusla and the Department of Education and Youth, the Board of Management of ABACAS Kilbarrack Special School has agreed this Child Safeguarding Statement.
The school is committed to safeguarding the welfare and protection of all children attending the school and to providing an environment in which every pupil is treated with dignity, respect and care.
The school recognises that pupils may communicate in a variety of ways and may have additional communication, sensory, cognitive, physical or personal care needs. These individual differences are taken into account in the implementation of safeguarding procedures, supervision arrangements, communication supports and individualised care and support plans.
The school is committed to ensuring that all school personnel understand their responsibilities in relation to child protection and that safeguarding is embedded in the school's policies, procedures, practices and daily activities.
2. Adoption of Child Protection Procedures
The Board of Management has adopted and will implement the Child Protection Procedures for Schools 2025, as issued by the Department of Education and Youth, in accordance with the applicable implementation requirements.
These procedures form an integral part of this Child Safeguarding Statement and must be followed by all relevant school personnel.
The Board of Management will ensure that the school's child protection policies and practices are reviewed and updated as necessary to maintain compliance with current legislation, departmental requirements and guidance.

3. Designated Liaison Persons
The Designated Liaison Person (DLP) is Ms. Laura Kelly, Principal.
The Deputy Designated Liaison Person (Deputy DLP) is Ms. Ursula Cassidy, Deputy Principal.
The DLP is responsible for carrying out the functions assigned to the role under the applicable Child Protection Procedures for Schools. The Deputy DLP will assume the relevant responsibilities when the DLP is unavailable, in accordance with those procedures.
All school personnel are required to report child protection concerns in accordance with the applicable procedures. The DLP does not replace or remove the individual reporting obligations of mandated persons.
4. Principles of Safeguarding
The Board of Management recognises that child protection and welfare considerations permeate all aspects of school life.
The school will:
a. Recognise that the protection and welfare of children is of paramount importance.
b. Comply with its statutory obligations under the Children First Act 2015 and other relevant legislation relating to the protection and welfare of children.
c. Implement the Child Protection Procedures for Schools 2025 and cooperate with Tusla, An Garda Síochána and other relevant statutory authorities in accordance with applicable procedures.
d. Adopt safe practices to minimise the possibility of harm to children and to ensure that school personnel can carry out their responsibilities safely and professionally.
e. Promote openness with parents and guardians and encourage their involvement in their children's education, subject to the requirements of child protection and confidentiality.
f. Respect confidentiality and ensure that child protection information is shared only with those who need to receive it for safeguarding, statutory or other lawful purposes.
g. Ensure that all pupils are treated with dignity and respect, and that their individual communication, sensory, developmental, physical and personal care needs are considered when implementing safeguarding arrangements.
h. Promote a culture in which children are listened to, concerns are taken seriously, and pupils are supported to communicate their views, wishes and experiences in ways appropriate to their individual needs.
i. Ensure that all allegations and concerns are dealt with promptly, appropriately and in accordance with the applicable procedures.
The school will apply appropriate safeguarding principles and protections to adult pupils who may be particularly vulnerable, in accordance with applicable law and guidance.
5. Child Protection and Safeguarding Procedures
The following procedures and measures are in place, or will be maintained and implemented, to support the safeguarding of pupils.
5.1 Management of allegations against school personnel
The school will follow the applicable Child Protection Procedures for Schools 2025 and relevant employment and disciplinary procedures when an allegation or concern arises in relation to a member of school personnel.
All allegations will be treated seriously and managed in accordance with the relevant procedures. The school will ensure that the protection and welfare of the child remains the primary consideration and that appropriate reporting, recording and oversight arrangements are followed.
5.2 Safe recruitment and selection
The school will comply with the statutory requirements of the National Vetting Bureau (Children and Vulnerable Persons) Acts 2012–2016 and applicable Department of Education and Youth requirements.
Recruitment and selection procedures will include appropriate verification of identity, qualifications, references and suitability for working with children, as applicable to the position.
Garda vetting will be completed where legally required before a person undertakes relevant work or activities with children. The school will maintain appropriate records of recruitment and vetting in accordance with legal and data protection requirements.
These arrangements apply, as relevant, to school personnel, volunteers, placement students and other persons undertaking work or activities involving children.
5.3 Staff training and information
The school will ensure that school personnel receive appropriate information, instruction and training in child protection and safeguarding.
The school will:
· Provide all school personnel with access to the Child Safeguarding Statement and relevant child protection procedures.
· Ensure that new personnel receive appropriate safeguarding information and instruction as part of their induction.
· Communicate the reporting responsibilities of mandated persons and other school personnel.
· Encourage and facilitate relevant child protection training.
· Maintain records of relevant training completed by school personnel and Board of Management members.
· Ensure that personnel understand the importance of recognising and reporting concerns, maintaining confidentiality and recording information accurately.
5.4 Reporting child protection concerns
All school personnel must follow the applicable Child Protection Procedures for Schools 2025 when a concern, suspicion, allegation or disclosure of abuse or neglect arises.
The school will ensure that:
· Concerns are communicated and reported in accordance with the applicable procedures.
· Mandated persons fulfil their statutory reporting obligations under the Children First Act 2015.
· Relevant records are maintained securely and accurately.
· The DLP and Deputy DLP are aware of their respective responsibilities.
· No member of school personnel undertakes an investigation or questioning of a child beyond what is appropriate to respond sensitively to a disclosure and establish the information necessary for reporting.
· The school cooperates with statutory authorities as required.
Where a member of school personnel has a concern, the applicable procedures must be followed without delay. Internal communication with the DLP must not prevent or delay a report that a person is independently required to make.
5.5 Mandated persons
All registered teachers employed by the school are mandated persons under the Children First Act 2015.
The school will maintain an up-to-date record of the persons employed by the school who are mandated persons, in accordance with the applicable Child Protection Procedures for Schools 2025.
Mandated persons must be familiar with their statutory responsibilities, including the requirement to make mandated reports to Tusla when the statutory threshold is met.
5.6 Appointment of the relevant person
The Board of Management has appointed Ms. Laura Kelly, Principal, as the relevant person for the purposes of the Children First Act 2015.
The relevant person is the first point of contact in respect of this Child Safeguarding Statement.
Contact details will be made available to parents, guardians and members of the public through the school's usual communication channels.
5.7 Communication and availability of the statement
The Child Safeguarding Statement will be:
· Displayed publicly in the school in accordance with applicable requirements.
· Published on the school website.
· Provided to school personnel, the Parents’ Association and the patron.
· Made readily accessible to parents and guardians and members of the public on request.
· Made available to Tusla and the Department of Education and Youth when requested.
5.8 Review of the statement
The Board of Management will review this Child Safeguarding Statement annually in accordance with the Child Protection Procedures for Schools 2025 and sooner where a material change occurs that affects the statement or the school's safeguarding arrangements.
The review will include consideration of the school's risk assessment, implementation of safeguarding procedures, relevant feedback, changes to school practices and any identified areas for improvement.
The Board will complete the applicable review checklist and notification documentation and retain appropriate records of the review and any actions arising.
6. Risk Assessment
In accordance with the Children First Act 2015, the Board of Management of ABACAS Kilbarrack Special School has carried out an assessment of any potential for harm to a child while attending the school or participating in school activities.
The risk assessment identifies the areas of potential risk and the procedures and measures in place to manage and reduce those risks.
The completed Child Safeguarding Risk Assessment is maintained as a separate document and forms part of the school's child safeguarding documentation. It should be read in conjunction with this Child Safeguarding Statement.
The Board of Management will ensure that the risk assessment is reviewed regularly and updated where necessary to reflect changes in school activities, procedures, staffing, premises or other relevant circumstances.
7. Related Policies and Procedures
The following policies and procedures are relevant to the implementation of this Child Safeguarding Statement, where applicable:
· Child Protection Procedures for Schools 2025.
· Child Protection Policy and associated procedures.
· Code of Behaviour.
· Anti-Bullying Policy.
· Behaviour Support and Physical Intervention policies and procedures.
· Personal care and toileting arrangements.
· Health and Safety Policy and Safety Statement.
· Supervision, arrival, dismissal and collection procedures.
· School outings and educational activities procedures.
· Acceptable Use Policy and online safety arrangements.
· Data Protection Policy.
· Recruitment and Garda Vetting procedures.
· Staff induction and training procedures.
· Complaints and relevant reporting procedures.
This list will be checked against the school's current policy register and updated as necessary. The relevant policies and procedures will be implemented in conjunction with this Child Safeguarding Statement and the separate Child Safeguarding Risk Assessment.
8. Publication and Availability
This Child Safeguarding Statement will be published on the school website and displayed publicly in the school in accordance with applicable requirements.
It will be provided to all school personnel, the Parents’ Association and the patron, and will be made readily accessible to parents, guardians and members of the public on request.
A copy will be made available to Tusla and the Department of Education and Youth upon request.
9. Review and Implementation
The Board of Management will ensure that this statement is implemented throughout the school and reviewed annually in accordance with the Child Protection Procedures for Schools 2025.
The review will consider the effectiveness of the safeguarding procedures, the relevance of the separate risk assessment, feedback received, changes in school practice and any areas requiring improvement.
Where a material change occurs, the Board will review the statement as soon as practicable.
The Board will document the outcome of the review, any actions identified and the arrangements made to communicate the statement and review outcome in accordance with the applicable procedures.

10. Board of Management Adoption
This Child Safeguarding Statement was adopted by the Board of Management of ABACAS Kilbarrack Special School following review and consideration of the applicable statutory requirements and Department of Education and Youth procedures.
Date of Board adoption: 19 October 2026
Chairperson of the Board of Management
Name: Bríd Ní hAnracháin
Date: 22 October 2026
School Principal
Name: Laura Kelly
Signature: [image: ]
Date: 19 October 2026
Next scheduled review: September 2027
Date published on school website: 23 October 2026
Date displayed/made available in school: 23 October 2026
Date communicated to school personnel, Parents’ Association and patron: 23 October 2026
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